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Abstract: This study investigated Library and Information Science (LIS) postgraduate students’ use of
institutional repositories for career advancement in Universities in South-South, Nigeria. Descriptive research
design was adopted for the study. The population of the study was 123 postgraduate students of LIS in Universities
in South-South Nigerian. The study adopted total enumeration sampling technique. Questionnaire was used for
data collection. The data collected were analyzed using both descriptive and inferential statistics. Pearson’s
Product-Moment Correlation Coefficient (PPMCC) was used to test the hypothesis at a 0.05 level of significance.
The criterion mean for the research questions was placed at 2.50. The study found that the LIS postgraduate
students in Universities in South-South Nigeria use institutional repositories for speech and address writing,
preparation of conference papers, and conservation of intellectual resources. The extent of use of institutional
repositories for career advancement by the students is low. The extent of career advancement of LIS postgraduate
students in the various areas of librarianship is low. The challenges faced by the students in their career
advancement include inappropriateness of courses taught to the requirements of job market, insufficient ICT
content in the courses, and insufficient teaching facilities for proper training of LIS postgraduates. The hypothesis
tested found a significant relationship between the use of institutional repositories and career advancement of LIS
postgraduate students in Universities in South-South, Nigeria. The study recommended that the students should
inculcate the use of institutional repositories for their career advancement.
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1.0 Introduction

Education in Nigeria is recording an unprecedented growth both in the number of universities and in the number
of academic programmes offered. As at October 2021, National Universities Commission reported that the number
of universities in Nigeria was one hundred and ninety-seven. Among the universities, forty-eight are offering
programmes leading to the award of undergraduate and postgraduate degrees in LIS (School News Portal, 2022).
More importantly, LIS in Nigeria has recorded tremendous growth in student admission, curriculum development,
mode of study (face-to-face, blended, and online), and the use of information and communication technology
(ICT) in teaching. With this, they are able to produce manpower who are well-trained and equipped in
competencies and skills in information provision and who can teach information providers. This is in tandem with
the numerous changes and development that have been recorded in the global society and the Nigerian society in
particular.

Career advancement has been pivotal among LIS postgraduate students as a way of enlarging and developing
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manpower for the Nigerian market of information provision and knowledge management. LIS postgraduate
students that are doing advanced studies (Masters or PhD) in LIS are anticipated to be well-knowledgeable in LIS
courses thereby having the required skills to become librarians and information scientists in schools, information
centres, institutes, or become lecturers in the department of LIS. LIS is one of the professions that offer the greatest
career prospect and advancement in the 21st century. Career advancement of LIS postgraduates is paramount as
a way of ensuring relevance and job satisfaction in librarianship. Career advancement is the process by which
professionals make use of their skill sets and aptitudes to attain new career aspirations and more demanding job opportunities
(McDonald et al., 2016).

Paramount to career advancement of LIS postgraduates is the use the institutional repositories. Adeyemi et al.
(2017) referred to institutional repositories as a set of services which universities give to the member of their
community for the management and dissemination of digital materials created by the universities and their
community members. Despite the fact that the vast majority of academic libraries in emerging economies have
imbibed the inventiveness of developing and maintaining institutional repositories, significant attempts have not
been made to find out the use of institutional repositories by postgraduate students. This study therefore aims to
explore LIS postgraduate students’ use of institutional repositories for career advancement, the extent of career
advancement of LIS postgraduate students in the various areas of librarianship, and the challenges faced by LIS
postgraduate students in their career advancement. The focus is on LIS postgraduate students in universities in
South-south, Nigeria.

1.1 Research Questions (RQs)

The following research questions guide the study.

RQ1: What is LIS postgraduate students’ Use of institutional repositories for career advancement?

RQ2: What is the extent of LIS postgraduate students’ use institutional repositories for career advancement?
RQ3: What is the extent of career advancement of LIS postgraduate students in the various areas of librarianship?
RQ4: What are the challenges faced by LIS postgraduates in their career advancement?

2.0 Hypothesis

The following null hypothesis was tested at a 0.05 level of significance:

1. There is no significant relationship between the use of institutional repositories and career advancement of
LIS postgraduate students in Universities in South-South, Nigeria.

3.0 Literature Review

3.1 Use of Institutional Repositories for Career Advancement: Universities across the world are developing
their institutional repositories for students, lecturers, researchers and the global community to use. The
institutional repositories drive is aimed at increasing institutional value, prestige, image and visibility by collecting
and displaying institutional scholarly works generated by its communities (Lee & Stvilia, 2017). This determines
the rating of institutions in global academic ranking. The use of institutional repositories is significant to the
lecturers, the libraries, the host institutions, and society as a whole. Nevertheless, literatures have affirmed that
institutional repositories are not adequately used by postgraduates despite the importance of the technologies to
their career advancement (Bamigbola, 2021).

Diverse studies in Africa indicate that institutional repositories are now incorporated and utilised in universities
(Peninah, 2014; Bamigbola, 2021). The development now in automation of academic libraries all over Africa is
toward the use of institutional repositories to capture and preserve the scholarly productivity of universities such
as theses, working papers, technical reports, public archives, graphic materials, etc. (Milimo, 2013). The essence
of digitizing grey literature in some university libraries in sub-Saharan Africa is to support the move by
Association of African Universities (AAU) which advocates for the establishment of institutional repositories in
all the universities in African universities (Bamigbola, 2021).

Different kinds of information resources like manuscripts, theses, news, meetings, books, reports, periodicals, etc.
are found in institutional repositories (Barov, 2020). However, many of the postgraduates using institutional
repositories never know much about them and equally not familiar about their use and scope (Shen, 2012). An
assessment of students indiscriminately selected from nine scientific departments from colleges and universities
in the United States and Canada was carried out by Swan and Brown (2015) to find out students’ usage of
institutional repositories. The study found that the level of usage of institutional repositories by the students was
generally high. This reflects that usage is among the key factors in determining the prospect of career advancement
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among postgraduates. This also reflects the fact that postgraduates in advance countries imbibe the habit of
exploiting the contents of institutional repositories for research and other relevant use thereby improving their
academic career and research prowess.

In a study to determine the level of usage of institutional repositories by students at Aligarh Muslim University
(AMU, Aligarh, India), Barwick (2007) reported that the vast majority of the students made use of the institutional
repositories. The study also reflected that the usage of institutional repositories is greatly imperative for academic
and research purposes. By this, they ensure significant use of the institutional repositories as they noted that
institutional repositories offered digital effectiveness in the conduct of research. A study by Davis and Walters
(2011) found that majority of the users of the consortium of Academic Libraries of Catalonia indicated that they
exclusively use institutional repositories for their work. The use of institutional repositories is vital for academic
and research activities. Despite the gains of the use of open access resources for general academic activities, many
students still possess some characteristics that hinder them from optimally utilizing these resources.

3.2 Career Advancement of LIS Postgraduate students

Career advancement is paramount to workers, irrespective the nature of their works. Librarians, like other
professionals are keenly interested in reaching the peak in their profession. This informed them to embark of
postgraduate programmes. Career advancement is a pre-arranged strategy for matching employee aspirations with
the organisational requirements (Petricca-Harris & McKenna, 2013). Library and information science
postgraduates are poised to seek career advancement majorly in library and information related organisations.
This will enable them to use the knowledge and proficiencies they have acquired in their educational career for
the development of information society. These days, numerous career prospects are offered in LIS. These include
areas such as information systems management, classification/cataloguing systems, bibliography, documentation,
preservation and conservation of manuscript, collection management, information systems and technology,
reference, archives management, indexing, library planning, etc. (Sinha & pandey, 2014).

Some researchers have revealed the opportunities for career advancement that abound in library and library-related
settings (Stauf & Bread, 2016; Kolawole & Igwe, 2016). Librarians with postgraduate qualifications have the
prospect of career advancement as information officers, knowledge officers, knowledge managers,
communications and relationship officers, field officers, etc. (Ukamaka et al., 2020). They can also work as
librarians or lecturers in higher educational institutions such as universities, polytechnics, colleges of education,
and research institutes. In the corporate sector, big organisations have libraries/information units for the purpose
of their informational needs. These organisations secure the services of competent and experienced professionals
such as librarians, information scientists, information managers, database managers, resource managers,
knowledge worker, and library supervisor. Holders of postgraduate certificates in LIS are qualified to work in all
these capacities.

Looking purposely at the areas of LIS work where postgraduates are likely to have fast career advancement,
research findings reflects that most LIS postgraduates desire working in academic and public libraries (Ard et al.,
2006). For proficiently trained and competent library professionals, librarianship offers a promising career.
Beginning from low positions in a library, librarians can get the prospect to get to senior positions in a big library
system such as university libraries, special libraries, national libraries, and libraries of international organisations
like United Nations, World Health organisation, International Labour Organization, etc. (Monica & Harrison,
2016; Sinha & pandey, 2014). There are jobs are job opportunities for supporting staff, semi-professionals and
professionals. Some of the specific areas where LIS postgraduates can secure career advancement include public
libraries, universities/colleges/schools and other academic institutions, news agencies and organizations, private
organizations, special libraries, foreign embassies, photo/film/radio/television libraries, information
centres/documentation centers, companies and organisations including IT sector with large information handling
requirements, museums and galleries which have reading rooms and research facilities, etc.

3.3 Challenges Faced by LIS Postgraduate students in their Career Advancement

Employees usually seek career advancement in their respective places of work. Tomaszewski and MacDonald
(2009) noted that employee advancement is a precondition to employee output and ability to harness the
competitive advantage in the contemporary challenging business environment. Through employee career
advancement process, organisations will gain from enhanced performance, assemble skills required, adjust to the
dynamics in the environment and thus keep hold of their major important talents (Cooke, 2012). Studies have
been carried out to know the challenges besetting the career advancement of LIS students in Africa, and notably
Nigeria. Edegbo (2011) noted that LIS training programmes fail to satisfactorily tackle present job market
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requirements as a result of insufficient teaching facilities at LIS training, insufficient ICT content in the courses,
and too short length of courses. He stated further that some of the courses are completely inappropriate to the job
market. He proposed review and revamping of the courses in tandem with the job market.

The variations in titles given to LIS in different universities pose monumental difficulties to employers of labour
about whether the programmes would suit the actual needs of the organisations (Amunga & Khayesi, 2012). This
usually creates a doubt in them as to whether the curricula will be in tandem with the job market or not. Edegbo
(2011) berated lack of uniformity of curriculum for Nigeria university LIS schools as each university designs its
own curriculum regardless of what obtains in other universities. LIS curriculum should be tailored towards
meeting market demand. This is achievable through the development of a broad-based LIS curriculum that uses a
blend of conventional Librarianship, Archives and Record Management, Publishing and IT (Monica & Harrison,
2016).

The results of a study by Amunga and Khayesi (2012) reveal that there is a dearth of staff teaching in LIS schools,
inadequate information resources and other teaching/learning instruction materials, low completion rates, and
inadequate funding of LIS schools. LIS curriculum for postgraduate education should be broad enough to make
the postgraduate students marketable. He therefore suggests the development of a broad-based postgraduate LIS
curriculum that teaches the blend of conventional Librarianship, Archives and Records Management, Publishing
and Information Technology. In addition, they further suggested that students should be permitted to achieve job-
related experiences through more practical work such as experiential learning, field assignments and service
learning.

4.0 Methodology

The study adopted a descriptive survey research design. All the 123 postgraduate students in 5 public universities
that offer LIS in South-south Nigerian universities formed the population of the study. Due to small size of the
population, the entire population was used as the sample size. Total enumeration sampling technique was used for
the study. Questionnaire was used to gather data from the respondents. The questionnaire had four sections: A-D.
Section A: Use of institutional repositories for career advancement; Section B: Extent of use of institutional
repositories by LIS postgraduate students for career advancement; Section C: Career advancement of LIS
postgraduates in the various areas of librarianship; and Section D: Challenges faced by LIS postgraduate students
in their career advancement. The questionnaire was validated by two lecturers in the Department of LIS, Delta
State University, Abraka. To determine the reliability of the instrument, ten copies of the questionnaire were
administered to 10 LIS postgraduate students of the University of Ibadan, Ibadan, Oyo State, which is outside the
sample of this study. This was done within two weeks. The paired scores generated from the test were analyzed
using the Cronbach Alpha method through the Statistical Package for Social Science (SPSS). The index of
correlation obtained Cronbach Alpha reliability coefficient of r = 0.98 which translated to high reliability of the
instrument and therefore considered adequate. The 0.98 reliability coefficient index is considered adequate for the
study as most research studies consider a reliability coefficient index of 0.60 and above to be adequate (Nworgu,
2015).

The researchers and two trained research assistants administered the questionnaire to the respondents. The
researchers made multiple follow-up contacts to the two trained research assistants through telephone calls to
encourage high responses from the respondents. The data generated from the respondents were analyzed using
both descriptive and inferential statistics. The criterion mean was placed at 2.50. Pearson correlation was used to
test the hypothesis at a 0.05 level of significance. Out of 123 copies of the questionnaire that were administered,
84 were filled and returned. This represented 68.3% response rate which is considered adequate for the study.
According to Dulle et al. (2010), the minimum standard and acceptable response rate for most social science
studies is 60%.

RQZ1: What are the uses of institutional repositories for career advancement of LIS postgraduate students?

Table 1: Uses of Institutional Repositories for Career Advancement of LIS Postgraduates

Uses Agree Disagree Total
No. | % No. % No. %
Speech and address writing. 66 78.6 18 21.4 84 100
Preparation of conference papers. 63 75 21 25 84 100
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Conservation of intellectual resources. 54 64.3 30 35.7 84 100
Seeking information resources for research works. 48 57.1 36 42.9 84 100
Writing of articles. 54 64.3 30 35.7 84 100
Perusing articles. 51 60.7 33 39.3 84 100
Downloading of scholarly publications. 45 53.6 39 46.4 84 100
Improvement in collaborative research. 42 50 42 50 84 100
Initiation of collaborative research. 42 50 42 50 84 100
Writing of textbooks. 36 42.9 48 57.1 84 100
Support for archives. 33 39.3 51 60.7 84 100
Involvement in academic communication process. 33 39.3 51 60.7 84 100
Involvement in learned communication process. 30 35.7 54 64.3 84 100
Reading through the contents of the institutional 24 28.6 60 71.4 84 100
repositories.

Citing and referencing of intellectual works. 21 25 63 75 84 100

From Table 1, the LIS postgraduate students agreed that they use institutional repositories in the areas of speech
and address writing 66(78.6%), preparation of conference papers 63(75%), conservation of intellectual resources
54(64.3%), seeking information resources for research works 48(57.1%), and writing articles 54(64.3%).
However, the students never used the technology for support for archives 33(39.3%), involvement in academic
communication process 33(39.3%), and involvement in learned communication process 30(35.7%). This means
that LIS postgraduate students in South-south, Nigeria use institutional repositories for speech writing,
preparation of conference papers, conservation of intellectual resources, , and writing of articles.

RQ2: What is the extent of use of institutional repositories for career advancement of LIS postgraduates?

Table 2: Extent of Use of Institutional Repositories for Career Advancement of LIS Postgraduate

students
Extent of use of institutional | Very High Low Very Mean (X) Std Dev.
repositories High Extent Extent Low
Extent Extent

_Cltlng and referencing of 16 32 21 15 258 996
intellectual works.

Dow_nlogdmg of scholarly 22 23 15 24 251 1167
publications.

Involvement_ in academic 22 17 21 24 244 1165
communication process.

Speech and address writing. 13 29 24 18 244 .998
Involvement_ in learned 10 38 12 24 240 1.031
communication process.

Writing of textbooks. 19 20 21 24 2.40 1.131
Initiation of collaborative research. 22 8 30 24 2.33 1.155
Preparation of conference papers. 10 23 33 19 2.30 941
Conservation of intellectual 10 20 39 15 230 902
resources.

Writing of articles. 10 35 6 33 2.26 1.110
Improvement in collaborative 10 26 15 30 212 1.081
research.

Seeking information resources for 09 20 22 33 206 1.055
research works.

Perusing articles. 10 9 41 24 2.06 .936
Support for archives. 10 11 30 33 1.98 1.006
Rea_dln_g through t_he contents ofthe |0 0 24 60 199 454
institutional repositories.
Average Mean 2.39 1.05
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| Criterion Mean | 2.50 | |

Table 2 reveals that the average mean 2.39 (SD=1.05) is less than the criterion mean 2.50. This means that the
extent of use of institutional repositories for career advancement by LIS postgraduate students in South-south is
low. Except citing and referencing of intellectual works (X =2.58, SD=.996), and downloading of scholarly
publications (X =2.51, SD=1.167) whose mean values are above average, the mean values for all other items are
below average.

RQ3: What is the extent of career advancement of LIS postgraduate students in the various areas of librarianship?

Table 3: Extent of Career Advancement of LIS Postgraduate students in the Various Areas of
Librarianship

Extent of Career Advancement Very High Low Very Mean ( | Std
High Extent | Extent Low X)
Extent Extent

Academic libraries. 40 20 16 8 3.10 1.025
Public libraries. 36 24 9 15 2.96 1.124
School libraries. 29 30 11 14 2.88 1.069
Inforn_wau_on systems and technology 26 28 9 21 270 1.159
organizations.

Research/special libraries 24 18 19 23 2.51 1.177
Lecturing in library schools. 18 21 25 20 2.44 1.079
Documentation. 13 22 26 23 2.30 1.039
Cla53|_f|c§t|on/catalogu|ng systems 18 8 27 31 215 1,146
organization.

I_nformatlon systems management 19 10 17 38 212 1.216
firms.

Media organizations (radio, 6 30 12 36

television, newspaper and magazine 2.07 1.039
house).

Manuscrlpt preserv_atlo_n and 16 15 12 41 207 1.200
conservation organizations.

Archlyes _and Records Management 14 12 23 35 206 1112
organization.

Publishing an_d Information 8 10 42 24 202 891
Technology firms.

Teaching in secondary schools. 5 12 22 45 1.73 .923
Index!ng _and abstracting 0 6 12 66 199 503
organizations.
Average Mean 2.29 1.053
Criterion Mean 2.50

As revealed in Table 3, the average mean 2.29(SD=1.053) is less than the criterion mean 2.50. This means that
the extent of career advancement of LIS postgraduates in the various areas of librarianship is low. The extent of
career advancement of LIS postgraduates in academic libraries ( X =3.10, SD=1.025), public libraries ( X =2.96,
SD=1.124), school libraries ( X =2.88, SD=1.069), information systems and technology organizations (X=2.70,
S=1.159), and research/special libraries (X =2.51, SD=1.177) is high. However, the extent of career
development in publishing and information technology firms ( X =2.02, SD=.891, teaching in secondary schools
(X =1.73, SD=.923), and indexing and abstracting organizations ( X =1.29, SD=.593) is low. it can therefore be
concluded that that the extent of career advancement of LIS postgraduates in the various areas of librarianship
in South-south, Nigeria is low.

RQ4: What are the challenges faced by LIS Postgraduate students in their career advancement?
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Table 4: Challenges faced by LIS Postgraduate students in their career advancement

Challenges Agree Disagree Total
No. % No. % No. %

Inappropriateness of courses taught to the 60 714 24 29.6 84 100
requirements of job market.

Insufficient ICT content in the courses. 54 64.3 30 35.7 84 100
Insufficient teaching facilities for proper training 51 60.7 33 39.3 84 100
of LIS postgraduates.

Too short length of course and time for training 12 14.3 72 85.7 84 100
LIS postgraduates.

Disparities in the titles of the LIS programme 11 13.1 73 86.9 84 100
offered across various universities.

LIS training programmes fail to satisfactorily 9 10.7 75 89.3 84 100
tackle present job market requirements.

As revealed in Table 4, the respondents agree that the challenges faced by LIS postgraduate students in their
career advancement include inappropriateness of courses taught to the requirements of job market 60(71.4%),
insufficient ICT content in the courses 54(64.3%), and insufficient teaching facilities for proper training of LIS
postgraduates 51(60.7%). However, disparities in the titles of the LIS programme offered across various
universities 11(13.1%) and the failure of LIS training to satisfactorily tackle present job market requirements
9(10.7%) are not challenges to the career development of LIS postgraduate students.

Hypothesis: There is no significant relationship between the use of institutional repositories and career
advancement of LIS postgraduates in Universities in South-South, Nigeria.

Table 5 Relationship between the Use of Institutional Repositories and Career Advancement of LIS
Postgraduate students

Use Career Advancement

Pearson Correlation 1 655™
Use Sig. (2-tailed) .000

N 84 84

Pearson Correlation .655™" 1
Career Advancement Sig. (2-tailed) .000

N 84 84
**, Correlation is significant at the 0.01 level (2-tailed).

Table 5 reveals that the Pearson’s Product Moment Correlation Coefficient (r) is statistically significant (r=.655
n=84, p<0.004). The correlation is also significant at a 0.000 level which is less than the 0.05 level of significance
upon which the hypothesis was tested. This means that there is positive significant relationship between the use
of institutional repositories and career development of postgraduate students. Therefore, the null hypothesis stating
that there is no significant relationship between the use of institutional repositories and career advancement of
LIS postgraduates is rejected while the alternative hypothesis is accepted. This implies that use of institutional
repositories affects the career advancement of LIS postgraduate students.

5.0 Discussion

This study found that the LIS postgraduate students use institutional repositories for speech and address writing,
preparation of conference papers, conservation of intellectual resources, seeking information resources for
research works, and writing articles. However, the students never used the technology for support for archives,
involvement in academic communication process, involvement in learned communication process, reading
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through the contents of the institutional repositories, and citing and referencing of intellectual works. This is in
agreement with the position of Shen (2012) who noted that higher educational institution students make adequate
use of institutional repositories to do some educational activities such as information seeking, involvement in
academic communication process, involvement in learned communication process, and assignment. Equally, a
study by Eaton and Penny (2008) found a steady increase in the usage of institutional repositories for archiving
and sharing of digital resources, and an item-tagging scheme that suggests user preference of the resource as a
platform for enhancing professional rather than personal interests. A study by Adedimeji and Adekoya (2019)
also revealed that students’ usage of institutional repositories is for assignment reading of articles, and
development of collaborative research. Bamigbola and Adetimirin (2017) noted that the use of institutional
repositories enhances professional visibility as of an institution, and better utilisation of publications.

It was also found in this study that the extent of use of institutional repositories for career advancement of LIS
postgraduate students is South-south is low. The students used institutional repositories for career advancement
of LIS postgraduate students in the areas of citing and referencing of intellectual works and downloading of
scholarly publications. However, the study found that the extent of use of institutional repositories for career
advancement of LIS postgraduate students in the areas of involvement in learned communication process,
initiation of collaborative research, preparation of conference papers, writing of articles, improvement in
collaborative research, seeking information resources for research works, and reading through the contents of the
institutional repositories was low. A study by Eaton and Penny (2008) also revealed that the degree of the use of
institutional repositories by master’s degree students is low. Also, Nunda and Elia (2019) noted that a low level
of use of institutional repositories among postgraduate students in Muhimbili University of Health and Allied
Sciences and Sokoine University of Agriculture. However, a study by Adedimeji and Adekoya (2019) found that
university students in Nigeria use of institutional repositories to a high level.

This study found that the extent of career advancement of LIS postgraduates in the various areas of librarianship
is low, except in academic libraries, public libraries, school libraries, information systems and technology
organizations, and research/special libraries. A prior study by Egunjobi et al. (2014) also found that the extent of
career advancement in librarianship is very limited. Low salaries and dawdling career advancement discourage
many graduates who would have ordinarily wanted to study librarianship at postgraduate level (Goodsett &
Koziura, 2016). Meanwhile, Sinha and pandey (2014) information systems management,
classification/cataloguing systems, bibliography, documentation, preservation and conservation of manuscript,
collection management, information systems and technology, reference, archives management, indexing, library
planning, etc. are areas where LIS postgraduates can have career prospect. With this, LIS postgraduates are able
to have varieties of organsations providing diverse library and information related activities for their career
prospect and career advancement.

The challenges faced by LIS Postgraduate students in their career advancement, as found in this study, include
inappropriateness of courses taught to the requirements of job market, insufficient ICT content in the courses, and
insufficient teaching facilities for proper training of LIS postgraduates. Amunga and Khayesi (2012) have
lamented that some of the courses taught in LIS are completely inappropriate to the job market. They proposed
reviewing and revamping of the courses in tandem with the job market. Contrary to the finding of this study that
the failure of LIS training to satisfactorily tackle present job market requirements is not a challenge besetting
career advancement in LIS in Nigeria, Kavulya (2007) noted that LIS training programmes fail to satisfactorily
tackle present job market requirements as a result of insufficient teaching facilities at LIS training and insufficient
ICT content in the courses.

This study found that there is positive significant relationship between the use of institutional repositories and
career development of postgraduate students. Petricca-Harris and McKenna (2013) are of the view that LIS
postgraduates use the knowledge and proficiencies they have acquired in their educational career for the
development of information society and use various technologies in library science among which is institutional
repoaitories for career advancement. Fasae and Adekoya (2021) claimed that there is a positive relationship
between the use of institutional repositories and career advancement of LIS professionals within and outside
Nigeria.

6.0 Conclusion

The contemporary advancement in digital technology enhances educational development. Institutional repository
as a current technology in universities is expected to be used for career advancement of LIS postgraduate students.
Empirical data on variables that determined the postgraduates’ use of institutional repositories for career
advancement is provided in the study. this study found that the LIS postgraduate students in Universities in South-
South, Nigeria use institutional repositories for speech writing, preparation of conference papers, conservation of
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intellectual resources, seeking information resources for research works, and writing of articles. The extent of use
of institutional repositories for career advancement of LIS postgraduate students is low. The extent of career
advancement of LIS postgraduate students in the various areas of librarianship is low. The challenges faced by
LIS Postgraduate students in their career advancement include inappropriateness of courses taught to the
requirements of job market, insufficient ICT content in the courses, and insufficient teaching facilities for proper
training of LIS postgraduates, there is positive significant relationship between the attitude towards institutional
repositories and career advancement of LIS postgraduate students , there is positive significant relationship
between the use of institutional repositories and career development of postgraduate students, and there is
significant joint influence of attitude and use of institutional repositories on career advancement of LIS
postgraduate students.

7.0 Recommendations

In line with the findings of this study, the following recommendations are made:

1. The students should inculcate the use of institutional repositories for speech writing, preparation of
conference papers, conservation of intellectual resources, seeking information resources for research works,
and writing of articles.

2. The experts in LIS should concertedly design the curriculum of LIS postgraduates programmes in line with
the requirements of job market in the modern days.

3. Sufficient teaching facilities should be provided for proper training of LIS postgraduates. By making and
ICT content in LIS programme adequate, the students’ understanding and use of institutional repositories will
improve.

8.0 References
i.  Adedimeji, A. A., & Adekoya, C. O. (2019). Attitude of university students towards the use of
institutional repositories. Proceedings of the 3rd International Conference on Big Research ICBDR,
Cergy-Pontoise, France, November 20-22, 2019. Page 42-48.

ii. Adeyemi, J. A., Appah, H. D., Akinlade, O. O., & Bribena, E. I. (2017). The Nigerian institutional
repositories: Opportunities and barriers. Academia Journal of Educational Research, 5(10), 297-30.

iii. Amunga, B., & Khayesi, M. K. (2012). Library and information science education in Kenya: An
overview of potential and challenges. https://www.dx.doi.org/10.1108/03074800710722/80 accessed
September 2014.

iv. Ard, A., Clemmons, S., Morgan, N., Sessions, P., Spencer, B., Tidwell, T., & West, P. J. (2006). Why
library and information science? Reference & User Services Quarterly, 45, 236—248.

V. Bamigbola, A. A. (2014). Surveying of attitude and use of institutional repositories (IRs) by faculty in
agriculture disciplines: A case study. Procedia-Social Behavioural Science, 147: 505-509.

Vi. Bamigbola, A. A., & Adetimirin, A. E. (2017). Evaluating use of institutional repositories by lecturers

in Nigerian universities. Information Impact: Journal of Information and Knowledge
Management, 8(3), 83 — 102.

vii. Barov, T. (2020). Implementation of Dspace-CRIS extension in the institutional repository IRMS-
Nicolae Testemitanu SUMPh. https://www.repository.usmf.md/handle/20.500.12710/14934.

viii. Barwick, F. A. (2007). Internet facilities: Use and non-use by Nigerian university scientists. Journal of

Information Science 29(1), 35-48.
iX. Cooke, N. A. (2012). Professional development 2.0 for librarians: developing an online personal learning
network (PLN), Library Hi Tech News, 29(3), 1 - 9.

X. Davis, W., & Walters, M. K. (2011). Researchers’ perspectives on open access scholarly communications
in Tanzania public universities. South African Journal of Information Management 11(4), 1-14.
Xi. Dulle, F. W., & Minishi-Majanja, M. K. (2009). Researchers' perspectives on open access scholarly

communication in Tansanian public universities. South African Journal of Information Management,
11(4).http://www.sajim.co.sa/index.php/SAJIM/article/view/413

Xii. Eaton, M., & Penny, A. S. (2008). Use of electronic journals by the research scholars of faculty of science
and faculty of engineering. Proceeding of National Convention on Knowledge, Library and Information
Networking, New Delhi, Delnet, 309-319.

Xiii. Edegbo, W. O. (2011). Curriculum development in library and information science education in Nigeria
universities: Issues and prospects. Library Philosophy and Practice.  https://www.unlib.edu/lpp/.

26|Page
Augustine O. Aigbokhan, Prof. Stephen, O. Uwaifo & Emmanuel Babatunde Ajala: - Library and Information Science]
(LIS) postgraduate students’ use of institutional repositories for career advancement in Universities in South-South,
Nigeria


http://www.ijim.in/
https://www.dx.doi.org/10.1108/03074800710722/80%20accessed%20September%202014
https://www.dx.doi.org/10.1108/03074800710722/80%20accessed%20September%202014
https://www.repository.usmf.md/handle/20.500.12710/14934
http://www.sajim.co.sa/index.php/SAJIM/article/view/413
https://www.unlib.edu/lpp/

International Journal of Information Movement Vol 9lssue VIl (November 2024)
Website: www.ijim.in ISSN: 2456-0553 (online) Pages 18-27

Xiv. Egunjobi, A. F., Salisu, T. M. &. Ogunkeye, O. I. (2014). Academic profile and career choice of
fresh undergraduates of Library and Information Science in a Nigerian university of
education. Annals of Library and Information Studies (ALIS), 60(4), 296-303.
XV. Goodsett, M., & Koziura, A. (2016). Are library science programmes preparing new librarians? Creating
a sustainable and vibrant librarian community. Journal of Library Administration, 56(6), 697—-721.

XVi. Kolawole, A. A. & Igwe, K. N. (2016). Treatise on library and information science in an African
society. Lagos: Waltodanny Visual Concept.
XVii. Lee, D. J., & Stvilia, B. (2017). Practices of research data curation in institutional repositories: A
qualitative view from repository staff. PLoS ONE, 12(3), 1 — 44.
XViii. McDonald, E., Kimberly, H., & Linda, C. (2016). Career development: A human resource development

perspective. New York, New York: Oxfordshir

XiX. Milimo, J. (2013). An assessment of the status of open access resources in Kenyan university libraries.
Library Hi Tech News, 6, 17-21.

XX. Monica, W. R., & Harrison, B. (2016). Library and information science (LIS) education and training in
Kenya: Emergence, evolution, challenges and opportunities. International Journal of Library and
Information Science, 8(2), 11-18.

XXi. Nunda, I. & Elia, E. (2019). Institutional repositories adoption and use in selected Tanzanian higher
learning institutions. International Journal of Education and Development using ICT, 15(1), Open
Campus, The University of the West Indies, West Indies. https://www.learntechlib.org/p/209740/.

XXil. Nworgu, B. G. (2015). Educational research: Basic issues and methodology (3™ed). Nsukka: University
Trust Publishers.
xxiii. Peninah, T. (2014). Integration and use of institutional repositories in public universities: The case of the

University of Nairobi (M.Sc. thesis in University of Nairobi).

XXIV. Petricca-Harris, A. & Mckenna, S. (2013) Identity struggle, professional development and career: A
career life history of a human resource management professional. Journal of Management
Development, 32(8), 823-835.

XXV, School News Portal (2022). Universities that offer library and information science in Nigeria: Nigerian
schools offering library and information science. https://www.schoolnewsportal.com/universities-
that-offers-library-and-information-science-in-nigeria/.

xxvi.  Shen, L. (2012). Perception and information behaviour of institutional repository end-users provides
valuable insight for future development. Evidence Based Library and Information Practice, 7(2), 81-
83.

XXVil. Sinha, M. K., & Pandey, B. K. (2014). Status of job opportunities and employment of library and
information science professionals in India: An analysis of job advertisements. Journal of Humanities and
Social Science, 19(1), 79-93.

XXViii. Stauf, S. & Bread, W. (2016). 5 reasons why being a librarian isn’t boring at all.
https://www.money.com/librarian-job-perks.

XXiX. Swan, W. H., & Brown, M. C. (2014). Open access issues and engineering faculty attitudes and practices.
Journal of Library Administration, 51(5-6), 432-454.

XXX, Tomaszewski, R. & MacDonald, K. I. (2009). Identifying subject-specific conferences as professional
development opportunities for academic librarians, Journal of Academic Librarianship, 35(6), 583-590.

XXXI. Ukamaka, A., lwuoha, J., Urhiewhu, L. O., & Nwachukwu, S. C. (2020). Awareness of career prospects
in librarianship and students preparedness in library schools in South-East, Nigeria. Information Impact:
Journal of Information and Knowledge Management, 11(4), 117-128.

27|Page
Augustine O. Aigbokhan, Prof. Stephen, O. Uwaifo & Emmanuel Babatunde Ajala: - Library and Information Science]
(LIS) postgraduate students’ use of institutional repositories for career advancement in Universities in South-South,
Nigeria


http://www.ijim.in/
https://www.learntechlib.org/p/209740/
https://www.schoolnewsportal.com/universities-that-offers-library-and-information-science-in-nigeria/
https://www.schoolnewsportal.com/universities-that-offers-library-and-information-science-in-nigeria/
https://www.money.com/librarian-job-perks

